qchlt

Sl HRd DR . Skey

¢ o @k o
T . URATY] St faHmT i
[0y ] Sl [
2 CRGKR AR 5 WW,WQHHWWUI?%QIIWI NEW INDIA@7S
k) DCSEM 453 . STISTIEY T e FEraT

@')"'9 5Evaceo?«& (Gﬂm \}{ﬂln—q)

QI dd , IR WY,

fas T IRIHTS Ya,

Hag 400 094.

. FRET/1/19/ Sieed /2023-24/ 333 fadax 12, 2022

L IECEN

fawr: Hraes a¥ 2023-2024 F AT TR @ (HeE) &
e & fT grafiwar g FIR F F waw F |
A Sl 3T garT Frfed Ae "@edr 5/1(5)/2012-vagud/11822 R
22.11.2012, & dgd ST feem-fAdelt & HTER e a¥ 2023-2024, RaiE 01 rder
2023 & 31 A 2024 d& FRRA Q|

02. IURMFTTR AR aedr &t 7 Ry @l 4t & @l smErfy ) (@.35.0)
ed SLUs. e 7 3ucey FumvAoT srer & IHTER 3eea a¥ 2023-2024 F forw qd-
IAfdH rUfashar g R A oS ¥ g FdEuler deEse (www.desem.gov.in) 3R
ST, e (FAER AR Afed) W aRuT & arr ey S TS ¥

03. u3.fad. TREe™ IR FHH Fuch sHhEal aET TEIRA, dTUNF., e
aFfe, RAadgE, saF, mone, IR, vadeas, e dEas o,
IS, A A TE-E e R, 3R guA-dus-dsded ¥ Hag 3R 7 A«
Fraiordl # AT @ FAAE F I § R e a¥ 2023-24 & AU qd-awa
FATASAT FT 7 & 7 STAFRT HT - EAAYGH ST Y 3R Feaa Fy|

o FaferiRal & @sfr fawor @8y ¥ 3R Ry aRadea 7 smaeTsar 78 ¥ 3
mmaﬁrmawaﬁ%‘lﬁwﬁawwmmaﬁzoz&még
3aTehl UrIfASdT FH Icd e & o fRar sreem)

W%Wﬁ%@ﬁﬁgﬂW&@t?ﬁmaﬁﬂW@MﬁQﬁmmﬁ
SARAT & faw 12/12/2022 (0000 §5t) ¥ 10/01/2023 (2359 q5) T #r 3@fer
& N1 39t gl 3R Mrafaf@d @or / © o F7 39T 3 5T IRT o T &



3.1 AlE Sivé famw sweaist & R wirr e

%m(ﬁ@wmmwaﬁm@ﬁeﬁr,mé.ﬁaﬂmwmﬂﬁ?m
9l §R #H url: daeniwas.dcsem.anunet.in AT 172.16.34.53 CI8Y & -> HHANT qigd o &
TEd 31 131 A H MDA THIS BT ThT FL > FHIN TCAT &5 FF > THIE 2 ¢
(@ﬁ?&mdd/mm/yyyymﬁmmﬁ) > IFAT NHEd e & fae
qiseT g7 W T |

3.2 FHUN garT fmeiy smam & v smdes 3o & 9fpar

3.2.1 9T &1 A > AT TRF > 3T fg SRfoendc > cafFaea Sedr & deq @
éa@raﬁﬁeéamamﬁra%ﬁwﬁmvﬁaﬁ(éam%m)uﬁaﬂéﬁ
> IS GUR 8 g f AT & > ggAd & @ o 2or @) § stew a7 997+ S
1T 313+ Sl q T F TAT X > IIAT Tl WeRoT 97 ST ¥ > FIle F:F >
m.ﬁr.wmﬁraﬁeﬁtaﬁ,mmﬁaﬂtsﬁwmaﬁmﬁmaaﬁl

(&H 9fshar &1 Ueh e are =1¢ Jgaer- & g @ )

3.2.2aﬁméﬁamﬁa%ﬁvmwﬁ€$ﬁwﬁmﬁwﬁ3ﬂa%wﬁFfr
SN recover@dcsem.gov.in 3R allot@dcsem.gov.in T £2er Sier TET ¥

3.2.3 S waAaRAl & 3= SeT  guR & T 3Ry BT &, ¥ sRET 31 F B
mﬁwwmmmmﬁaﬁ-ﬁwmﬁﬂvﬁﬁﬂﬁmﬁaw
Hehel &1
aﬁaemme%aﬁaéﬁ%mﬁtemmmm
(Wﬁmmmmmmwﬁmmwﬁgﬁm
BUY]
a. I PUR F AAT F > 3eT 3T T & v foqoh g ger whwfy &
dEd) > FUR & T HfOd TG 373117 & Tefde w
b.  #E FUR 7 g A AT & > weoad & & Ifvg o7 997 & Ty 27
el & > 319 5134 dfe0 ¥ T & 994 A > i AR 59 > gafie
F > IS SeRe A > e 3 53 Tl wumwer seemr # sefva
|
3.2.4 FAR (Fioar/ers orell) e favor qd-swifer wraffear g 2023-24/
ﬁ@ﬁwﬁwaﬁ%aﬁtmﬁﬁwﬁﬁéﬁr@ﬁwmﬁm
FaRoT 31eils %t & T 3 Heftia TUIaeT ST & FOE HY and E



3.2.5 fasmela 3mard & @ drel v JE URac F $T0F FHAR Fole IRadT
fashed T 9T X Fole IRA & e H O FoaRat & Rod snded a¥ &
Ao wele 3mafea fvar s ¥ 3R ade\e / Riod 3mded a¥ & &R ¥ 399 e &
e w3 € 9 aRace & T 3y & Fwd § @A Ao & e oRad T &
faw 3y, fafad &9 #, 39d Wl 7 06 7 & Waw U @ W & Rhar o aehar
gl FUAT e & 6 HAAR @ e Th YR & Tole & H9Y F Fad UF gRacd
T seTATT el

3.3. 3T & FAMNA & foIv TUYAT 3T & v weod:

W%Wﬁmmwwmmﬁmﬁﬁmé?qu#
fOFqa &7 @ well W€ 3iaier - || & gefar m—m §1 37 FaiRal & A F S
faaRor ety € § (AlsEraS wcll), 3§ FART T T q@rr iR urew #
3vg Aa 7 39ais Far s B

dlc: I8 eO f&ar o @ehar § & 3eed & v 3ERA g #r qvEer a8 fir
ST |(TXHRT 3Mardr & Heed (9.5./9.) siea @99, 1982 & @@e 11 () & yauEt
& ITAR BT § )

04. @ 3HTAeISsT 3MdeT 3iFelsa (g5ahrd) A1z & o 3T frv oner =ifgel el
- R IEHRET garr fafted s smdest FT guR & TheR fRam S|

05. HuiREl & 3Ry § fF 9 @Y dod [em & Aead § 39 qud Fa2 3R
SHOT ST 3UsT A FuFh FdaX N $AST MR & Fawr F IRada & AU e
TUTIAT / ST AT H 8 AT ANA A T 3TaRTehel AL &

06. WAMVT Idad Weell H WS Jaw (TF.M), Aa§ & e & AT gmar
AAGS 7 d WAL Fr RAwmed & w@hpla & sgar g iR oy e e

% ST AN §E&AT 5/1 (5)/2016-vHgUa/5663 fe=iir  26/04/2017 (31T eTaeTen-111)
[GESIGRIT
farE 1 9% ddel AfgFT H FX
Type of residence Level in the pay matrix
(1) (2)
A 1
B 2,345
C 6,7,8
D 9,10,11
D (Spl.) 11
E 12,13,13 A




fAarg #1 gHR dcdeT HfeFd # &

Type of residence Level in the pay matrix

14
15 (Index Nos. 1 to 4 in the Level)
15 (Index Nos. 5 to 8 in the Level),

El

E
: 16
E-llI 17,18
Efficiency plus/Efficiency 10,11,12
. Level — 6 Directly joined / Promoted as
I-A (Transit) SA/B & SA/C

0.3./@ gart aRua &, 5/2(18)/2008-SUS/2210 Retiw 23.12.2010 & dgd ST
TISEHIOT & AR, S 3SR ey § 3% ey -7 WEw F ue ¥, § ey @
IarE (Fad dda alssan) & faw st o gl greits, AR gmar A9 ARTw
IR Fa¥ 11 3 B T 10 F 3meTor & 3mur w fPuia £ sreei
07. 7.1 @ FFAAR S gifgie 3maw & ® W® & 3nfa ofsRedr / ofsReer o
(@enfaer it & o), Sgraoht, s, dgamm, @ae gege & ), 399 (@0
Afssher T&% & o), 3fAad Aar Facd qun sites Hsrer Rug ¢ifde 3w & | ©®
€, 3T A, 3ol GART e TEdd AT & W o wrAfAear @ 2023-2024 F
PR BT SRR, S & 4 e o1 B | 0% AR Y, o o Avhea e
yereT fohar Seem, o 3¢ Aolishd e & S 363 § | OFT o el W, aaA
3TeeeT Teg T ST | |
72 GiffiT a3 T aeEe S SEReT gedl / vt dae geen
58 fAcITeT &t 3raey & @r F foRd S Rufy & 9@ adae e g R
STt |

08. UAULH.3MG.UA. & HARTFd 377 eIl 3usA H g Jar3it I Haw ee
Hr grAfAhdr I # aRssdr & forw 7@ e smeer |

09. 9.1 IR HAIR CaRT A0S AT 7 3eToliga e FTAT et & 3ifaH
fafer 10/01/2023 (2359 &) @Ml 3mdeT & sifeieneaT W= & AT 3ftFd goat
& AMFRAT F 3R § 6 T ured 3mdes, Fftad s, woeey @ F 3R
Y difh TE fAReT e Heaoel 3R qd-3@fan wfdear gt & vere & v
3YYFT TIEAT X Heh| ,

9.2 HefId SHISAT & YA el 3MdeaT 9Icd & $r 3ifas 3 13/01/2023

gl 13/01/2023 & d1g Wied 3Mde (3ifeemsa 3 &¢ &) W RFur =8 R
SITUITT |




10. mﬁmsmsﬁmﬁma:mmqa@ﬁa@ﬁw%ﬁ?awqmw
A9h YAR-JAR e & v @l 3mads ogaeyd Y 3R gEfd semat &
HAARAT GART 3iTeTels Meca H&e STAT T & AU, STar o 3aeds &, gerdr &
SYqEAT |

mefaral & fre s g

3T§eeT ay¥ 2023-2024 & fau 317«10115«:1 HTAEsT T¥Gd H TAY, FAARLT ¥ 3T
¢ b 9 gauriqds Reafaf@a R i s 3 dcameT &Y, ot wie & smee
& fov Faary fr wafAed/aRssar Ruia &= &

() S Fr ™

() wfREToT facaraa/astar & enfde gy & faf:«

() fIART A FRIAR TEUT FHter FHr AR«

(IV) R dar feror, afy F15 @

(V) adAeT ddel TR (74 W & 3TER 01/04/2023 ),
(VI) T dae 7 ada#; }

(VIl) fafRrse dae dad IR = fr A, TR 9 3t Iw;

(Vi) sifer faeor, afg ey &

(IX) FuI/gAET Aot F gRade

$9 WY A 91 H g GUR g1 fhar S|

9.3.f3. e e 1982 & AR

+ RIETOT AT S A ees Hr arAfAear g 7 alssar & v K s |

# f&AT 01.04.2023 &r aém#a?m AT 7 3MERT ddT Fad e 3e8eT & faw
HAT STeem| femeliar e & gAiet & fov 3w aaa i aoEr 787 i s &

o fEeREr & smeea a¥ 2022-2023 & fAv A [ & mecT 9 U
§Is & ¥ A g 98 ¥, 3¢ I5 gEARTT FT AiRT R 3eAwr A1\ 2023-2024 &
fore gqd-srifos srufasar g # fems &) oy &8, & & deguR ImdeT W Ehd
gl

YA T BF AR ¥ T FATRT et & AT 39 g Sy |




TUTIAT_HTHTT & fore Renfader

T. uﬁa%ﬁdﬁamﬁmﬂtﬁaﬁmmﬁmmmﬁmﬁamaﬁ
Waﬁﬁmwﬁwﬁméméﬂ-uﬁa%ﬁmw%‘rl

ammamﬁmmavém (HiSEl/as s1dll) & 3qersy
Tl & 3 A0S Faw F HuiRa e uew (dEd ¥ & S8 ganr @) &
YIS fohaT ST &1 39S ol & &g, IFdald HHaRT &I 3T f§aXoT &t
AT A 3R 38 3meee 39T, RAETE. & 30Ra &6 & e wu"er
AT H STAT e & foIT Fgl ST FeheTl B

Ao, aae Aol # efos aaa dr o Remia smew & e & e g
Sl AR gafde, T8 gaRead frar sem wifRe o daa MufRor smder s @ &
g & I JAMOI fohar ST § (TR 3maF & 3ides &1 @359 11 (3 (7.3.7))
Hag s 1982) |

. TS, & HfaRed T wdeE 3uEA A Ooqd Janst @ osmEw
3eee AT GrAfAhar g 7 aRssar & v g @ar seer |

5. wafAsar QY oo =9 § v, Tou/dy TRER/ET dart F Rodr Janit &
éﬁ,aﬁaﬂéﬁﬁﬁwaﬁrmaﬁaﬁﬁmmlmﬁﬁwaﬁmﬁm
dar fAawor 7 fqaror ST &+

Uh. WIC, FTA @ar & 9l afaa @ aF safdsar (Y au &= & v
T Srar g1

m.m»m(wm)ﬁmmwwmmw%m
del e Sar g1 9Ra WHR A ifFwd AR (reurh Rufy v Safaieor
Uell ieT) Alslell, 1993 & 3eddld 3EUR RUfY wgeT ey arar st &
ARG &7 Fr ARy 9z Al g Bw e 9 s/t Rufy o 5 & w7
et &y & dar qof F

TT. HGGe (3MATSA/EISHIN) & FANT F §1g, ARG f0id 3mdes =Romeey
A ¥ IANT I oo =T aifr a5 e swfas araf@emar @& & Ser
3R YRRIA & THT 39T cqaTAqT A & TaTH @ Gl

1. 3meeT 9§ 2023-2024 & 3@EfA wufAear g @AdaR  dewsc

(www.dcsem.gov.in) WX &sTish 31/01/2023 T 3UTsY s SR _%)@‘/

3 T35 Sos-
it JAIR (&ﬁﬂé’rmnﬂw)

TR 3SR - I
ufd,
HAag & guled gchaiarey & g yue



Tl IT¢ (FHARAT & [m) HTeldalh-|
Ao T & ofor 57 FL

ster F i
afe guR g ar afE GUR A & o
[ srer sge & smafea & fe o [ # wewa ¢ o T & ar 310 Ser &l &1
CFEesled H, GUR/3UST aa & fav fecqofi/ser sis| TS HT I
' |

YEId A [ s aofr 3 wele aRadar smaeas (af @y &) 7,"(
ww%aa#mrﬁaaﬂ?ﬁlsﬁ?mawgwaﬁ?ﬁ TEJT A
afy &y Al l wJM

3eT Gl AN @ ST fom Srwam 98w e W @% 3N ek

|

39GFT HRATS & AT FTIT TATAVTAEA FT T
I GUR & AT HAARY STEP-1 SR I@ Wehll §, 34T STEP-II & HII FHATC |

Y e faavor # R off guR T g aqell 3T (recover@dcsem.gov.in) 3R TS 1R (
allot@dcsem.gov.in ) @ & ST Tl &)

YOX  31meeet T (6T 1Y) WX gEATER AT STl T1fRT 3R Shael GRING / TUGAT & HEH & e g
& 3fRa R s @il



Fal oré (Fafta garsdl & TUYET &)

3Helcldeich-II
Jlaieidaih-ll

Aes Aar F 091 3 (172.16.34.53)

|

wfteT sfarar

TYTYEAT

v
A F

l

sTeT # FUR STeT 39T
(el & 3ERY W ST YR (AR R 3a)
Y R ¢ —
(A oy &7 3TaTF FUR ) (ot sTer @ 3ifaH Faw)

@ErgfEd s

TTET AUTErT T F T FHATL ST aT99 WA (AT ST

|

(mhj'&tr{?ﬂw)

FHATY, T 9rar § 6 ST ST el €, A Ag

[0 & wgwa g & wumaen % &

|

9&dd

oo et PR s

BT 32T wat g I R wa |

ST ST hT ST XA o fo7T STeT & &=l 7 @7 ST



Holeldadch-III

Government of India
Department of Atomic Energy
(Service Units Section)

Anushakti Bhavan
C.S.M. Marg
Mumbai-400001

No.5/1(5)/2016-SUS/ €& 3 ' April 26, 2017

OFFICE MEMORANDUM

Subject : Eligibility norms for allotment of departmental residential
accommodation - regarding

The Department vide O.M.No.5/2(18)/2008-SUS/6242 dated December 8,
12009 had prescribed eligibility norms for allotment of deparimental residential
accommodation on account of implementation of VI CPC recommendations and
revision of eligibility norms 'by MoUD vide Notification dated 21.8.2009. ‘

2 Consequent on implementation of VIl CPC recommendations by Govt of
* India, Ministry of Urban Development, Directorate of Estates vide their Notifi cation
dated 28.11.2016 and Corrigendum dated 2.1.2017, has revised the eligibility norms
for allotment of Government Residences (General Pool).

3. Pending a decision on revision of eligibility norms for allotment of
government residences under the control of DAE, it was decided in the Department
vide Note No.5/1(5)/2016-SUS/3853 dated March 7, 2017 to continue the operation
of the Priority List for 2016-17 for allotment of departmental residential
accommodation upto 30.6.2017 to ensure smooth allotment of vacant flats.




3.

4, It has now been decided in the Department to revise the eligibility criteria for ‘
the allotment of government residences under the control of Department as given
below :

a) An employee shall be eligible for allotment of residence of the type as shown
in Column (1) as perthe Level in the pay matrix specified in the corresponding
column (3), in the Table below :

Table
Type of Existing Grade Pay / Basic Pay Level in the pay matrix
residence
(1) (2) (3)
A Rs.1300, Rs.1400, Rs.1600, Rs.1650 and 1
Rs.1800 ,
B Rs.1900, Rs.2000, Rs.2400 and Rs.2800 2,345
C Rs.4200, Rs.4600 and Rs.4800 6,7,8
D Rs.5400 to Rs.6600 - 9.10.11
D Spl | Rs.6600 11
E Rs.7600 ,Rs.8700 and Rs.8900 12,13, 13A
El Rs.10,000 14
Rs.67000 to Rs.74999 . 15 (Index Nos. 1to 4 in
' the Level)
Ell Rs.75000 to 79999 ' 15 ( Index Nos.5 to 8 in the
Level ), 16
Elll Rs.80000 and above 17,18

5 The revised eligibility criteria shall be effective from 1.7.2017.  All other

existing guidelines for allotment will continue to be followed as hitherto.

6. All the Units éhall take immediate necessary action to prepare the Priority
List for 2017 - 18 so that the same can be operated from July 2017.

(5.8 Prasad Rao)
Under Secretary

All Heads of Units of DAE
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2nd floor, North Wing,
Vikram Sarabhai Bhavan,
Anushaktinagar,
Mumbai 400 094.
No. DCSEM/1/19/Allot/2023-24/2322, December 12, 2022
CIRCULAR

Sub: Preparation of Priority List for Allotment of Government
Residences (Mumbai) for the Allotment Year 2023-2024 — reg

As per the guidelines issued by the Department vide OM no. 5/1(5)/2012-SUS/11822

dated 22.11.2012, Allotment Year for 2023-2024 will be functional from 01% April 2023 to 31% March

2024.

02.

03.

The Pre-Provisional Priority List for the Allotment Year 2023-2024, for all categories of Govt.
Residential Accommodations (DAE) at Anushaktinagar and City areas is prepared as per the
duly certified data available in DAE Niwas. The list has been made available along with
Circular at DCSEM website (www.dcsem.gov.in) and at DAE Niwas (News and notices)

All the employees, posted in Mumbai and Navi Mumbai offices of DAE Secretariat and its
constituent units i.e. AEES, AERB, BARC, BRIT, DAE, DCSEM, DPS, HWB, HBNI, NPCIL,
NRB, UGC-DAE-CSR and UM-DAE-CEBS are requested to meticulously check and verify
their information in the Pre-Provisional Priority List for the Allotment Year 2023-24.

Employees whose all details are correct and no changes are required, need not apply.
Their available details will be used to derive their priority nos. for Allotment Year 2023-24.

For any correction / updation in details of employee, the facility for online application will be
available for all employees during the period from 12/12/2022 (0000 hrs) to 10/01/2023

(2359 hrs) and can be accessed using following steps:

3.1  Steps for existing DAE Niwas users

Open web browser (Mozilla ‘Firefox or Google Chrome) > Type url
daeniwas.dcsem.anunet.in or 172.16.34.53 in address bar to open DAE Niwas home page =
Under Employees Signin Select desired Unit from drop down menu - Enter Employee no.
-> Enter Password (Default password will be date of birth in dd/mm/yyyy format) = Click on
Sign In to open individual profile.

3.2  Steps for applying for departmental accommodation by employee:

3.2.1 Login = My Task -> Data with Establishment - Check all the data under personal
information > Add remarks for data updating (under data acceptance), if any = In case
there are no corrections > Agree all data is correct by selecting the box = Select location
from drop down box - Check present flat details - Submit - Generate PDF - Print, Sign
and forward it to Establishment section.

{A detailed flow chart of this process is indicated at Annexure — [}.



04.

05.

06.

3.2.2 In case details of the flat reflected in DAE Niwas requires any correction, the employees
may send an email to recover@dcsem.gov.in and allot@dcsem.gov.in.

3.2.3 The employees who have requested for corrections in their data may verify the status
of their request by login in DAE Niwas using steps given at 3.1 above.

Login & My Task - Data with Establishment > Current Application status

(The individual should confirm the correction carried by their respective Establishment section
in their data).

a. In case of further correction - Add remarks for data updating (under data
acceptance) = Submit to respective Establishment section for correction.

b. In case there are no corrections > Agree all data is correct by selecting the box
- Select location from drop down box - Check flat details > Submit 2>
Generate PDF = Print and forward it to respective Establishment section.

3.24 The employees (existing/fresh recruit) whose details are not available in Pre-
Provisional Priority list 2023-24/DAE Niwas and are interested in allotment may approach
their respective Establishment Sections for uploading their details in the DAE Niwas
database.

3.2.5 Employees in occupation of departmental accommodation and desirous of change
should apply for change by selecting Flat change option. Employees, who have been allotted
a flat during previous allotment year & occupies the said flat during current/previous allotment
year can request for change. Such requests for change in the same category can be made in
writing only on completion of 06 months of occupation of the flat so allotted. Please note that
only one change will be allowed in respect of one type of residence allotted to the employee.

3.3. Steps for Establishment section for verification of data

The flow chart elaborating steps for certifying the application submitted by respective
employees of the unit is indicated in Annexure —Il. In case of employees whose details are
not available (existing/fresh recruit), the same has to be uploaded in DAE Niwas by
concerned Establishment section in prescribed format.

Note: It may be noted that provisional pay will not be counted for allotment.
(As per the provisions of Rule Il (g) of Allotment of Govt. residences (DAE) Bombay Rules,
1982).

All online applications should be forwarded in offline (Hardcopy) mode as well. Correction of
applications duly certified by the Administrative Authorities concerned will only be accepted.

Employees are requested to update their contact numbers and email id’s directly through
DAE Niwas. Applications need not be filled or forwarded to Establishment/Allotment Section
for changes regarding contact numbers and email id.

The eligibility criteria for allotment of Government residences (DAE), Mumbai in the revised
pay structures pursuant to acceptance of the recommendations of the 7th CPC notified
and as per decision of Department of Atomic Energy vide its O.M. No.5/1(5)/2016-
SUS/5663 dated 26/04/2017 (Annexure — llI) are as below :-



07.

08.

09.

Type of residence Level in the pay matrix

(1 (2)
A 1
B 2.3.4,5
C | 67,8
D 9,10,11
D (Spl.) 11
E 12,13, 13 A
EI 14

15 (Index Nos. 1 to 4 in the Level)
15 (Index Nos. 5 to 8 in the Level),

Ell
16
E-llI 17,18
Efficiency plus/Efficiency 10,11,12
— 6 Directlv ioi
I-A (Transit) Level — 6 Directly joined / Promoted as

SA/B & SA/C

* As per the clarifications issued by DAE vide Circular No.5/2(18)/2008-SUS/2210 dt.
23.12.2010, Officers who are eligible for Type E and Type D-Spl accommodation shall
also be eligible for Type D accommodation (Pay seniority only). However, their
eligibility will be determined based on the drawal of Level 11 and then Level 10 in the
pay matrix consecutively.

7.1 The employees, who are in occupation of Transit accommodation i.e. Efficiency
(Nilgiri), Efficiency Plus — Akash series (for Scientific Officers), Indrayani, Bheema,
Chandrabhaga (Scientific Assistants), Chenab (Para-Medical staff), Essential Service
Quarters and Transit accommodations at Old Mandala shall be included in the priority list,

-even if they do not apply. It is compulsory for such allottees to move to categorised

accommodation as and when offered, failing which, the existing allotment shall stand
cancelled.

7.2 Employees in occupation of transit accommodation and proceeding on
EOL/Deputation should compulsorily intimate the same to this Directorate, failing which,
existing allotment shall stand cancelled.

Past services in Public Sector Undertaking (PSU) other than NPCIL shall not be counted for
the purpose of seniority in the priority list for allotment of accommodation.

9.1 The last date for submitting online application in DAE Niwas by the employee
concerned will be 10/01/2023 (2359 hrs). The Officials of the Units authorized for online
verification of application are requested to forward the application received, duly certified, in
phased manner to enable this Directorate to make suitable arrangement for compiling the
data and publication of the Provisional Priority List.



10.

9.2 The last date for receiving certified online applications from respective Units will be

13/01/2023. Applications (Online and Hard Copy) received after 13/01/2023 will not be
entertained.

The administrative Head of all the Constituent Units/ Secretariat are requested to make all
necessary arrangements to give wide publicity of this circular and also to arrange assistance,
wherever so required, for submitting the online allotment application by the employees of the
respective units.

CHEKCKLIST FOR EMPLOYEES

While submitting online application for Allotment Year 2023-2024, employees are requested
to meticulously check and verify following factors, which determines the priority/seniority of
an employee for allotment of flat:

(h Date of Birth;

(I)  Date of joining training school/scheme;*

(l1)  Date of joining the Department;*

(IV) Past service details, if any;

(V) Current Pay Level* } (As on 01/04/2023 as per Vlith CPC);
(VI) Pay in the Pay Level®

(VIl) Particulars of Date of Crossing Pay Level, Level 9 and above;

(VIII) Caste details, if applicable;

(IX) Location/ change in same category.

NO SUBSEQUENT CORRECTIONS WILL BE ENTERTAINED IN THIS REGARD.

As per DAE Allotment Rules 1982:
* Training period is counted for allotment purpose.
# Pay in the current pay level drawn as on 01.04.2023 will only be considered for
allotment purpose. Provisional pay is not counted for the purpose of departmental
accommodation.

Officials whose status of allotment in DAE Niwas for Allotment Year 2022-2023 is
shown as DROPPED should ensure that their name appears in pre-provisional priority

list for 2023-2024. If not, they may apply accordingly.

Employees will become ineligible for allotment prior to six months of superannuation.




GUIDELINES FOR ESTABLISHMENT SECTION

A. The flow chart elaborating steps for certifying the application submitted by respective
employees of the unit is indicated at Annexure —II.

B. In case of employees whose details are not available in DAE Niwas (existing/fresh
recruit); the same has to be uploaded in DAE Niwas in prescribed excel format
(already shared by e-mail). After uploading, the individual employee may be asked to
verify his details and submit the same to establishment section for forwarding it to the
Allotment Section, DCSEM.

C. Provisional pay in the pay level will not be counted for the purpose of
departmental accommodation and hence, it should be ensured that pay is certified
only after pay fixation order is issued (Rule Il (g) of Allotment of Govt. residence (DAE)
Mumbai Rules 1982)

D. Past services in Public Sector Undertaking (PSU) other than NPCIL shall not be
counted for the purpose of seniority in the priority list for allotment of accommodation.

E. For Fixing priority date, periods of break, if any, between the previous services in
State/Central Govt./ Defence services, may be excluded. Also, indicate details in
previous service details in the specified column.

F. WI/C, FTA service followed by regular appointment is counted for fixing priority date.

G. Casual service is not counted for allotment purpose except Casual Labour
(Temporary Status). The date of priority for allotment to employees given
temporary status under “Casual labours (Grant of Temporary status and
Regularization) Scheme of Government of India, 1993” shall be the date on which
they complete three years of service as temporary status employees.

H. After verification of application (online/hardcopy), the duly certified application should
be forwarded in phased manner to enable this Directorate to make suitable
arrangement for compiling the data and publication of the Provisional Priority List.

11. A Provisional Priority List for the allotment year 2023-2024 will be published on DCSEM
website at www.dcsem.gov.in on 31/01/2023.

R |
Encl: As above. 0; |9_,7,09}

(Smt. Asha Ja!ison)
Administrative Officer - Ill

To,
Administrative Head of DAE Units in Mumbai



ANNEXURE — |

Flow Chart (For Employee)

Login to DAENiwas

:

MY APPLICATION

4
Data with establishment

v

Data Acceptance
If any correction ; If no correction
D Select to add remarks for data updation - D | agree that my data with establishment is correct.
In the textbox, add remarks/data to be corrected/updated. Select locality.

' }

D Flat change required in same category ( if applicable)

SUBMIT l
Establishment will verify the data and do necessary correction SUBMIT
if applicable. l
l Generate PDF( on right side)ﬁjﬁ(

Data will once again be forwarded to employee.

!

Employee may continue with STEP-l for more correction

else conclude with STEP-Ii

i& Any correction in flat details may be intimated to Recovery section (recover@dcsem.gov.in) and

Allotment section ( allot@dcsem.gov.in)

Y% Allotment form (hard copy) should be signed and forwarded to Allotment section through
administration/Establishment only.




ANNEXURE - I

Flow Chart (For Establishment of the respective unit)

Login to DAENiwas (172.16.34.53)

.

Active Role

\ 4
ESTABLISHMENT

v

MY TASK

|

v
DATA FORWARD

DATA CORRECTION

(Employee requested data correction)

!

SHOW REQUEST VIEW DATA
(Make necessary correction if applicable)

(Employee accepted data)

(Final view of complete data)
(Add remark) : Tick on [] box

!

FORWARD

| |

Data will be sent back to employee

SUBMIT

Data will be forwarded to Allotment Section.
with requested correction.

(Back to employee)

At employee’s end, if he/she finds his /her data is correct, he/she will click on

[1 agree that my data with establishment is correct.

|

SUBMIT

|

Data will be viewed in STEP-II for forwarding to Allotment Section.




ANNEXURE — I

Government of India
Department of Atomic Energy
(Service Units Section)

Anushakti Bhavan
C.S.M. Marg
Mumbai-400001

No.5/1(5)/2016-SUS/ ¢ ¢ 3 April 2¢&, 2017

OFFICE MEMORANDUM

Subject : Eligibility norms for allotment of departmental residential
accommodation - regarding

The Department vide 0.M.No.5/2(18)/2008-SUS/6242 dated December 8,
2009 had prescribed eligibility norms for allotment of departmental residential
accommodation on account of implementation of VI CPC recommendations and
revision of eligibility norms .by MoUD vide Notification dated 21.8.2009.

2. Consequent on implementation of VI| CPC recommendations by Govt of
" India, Ministry of Urban Development, Directorate of Estates vide their Notification

dated 28.11.2016 and Corrigendum dated 2.1.2017, has revised the eligibility norms

for allotment of Government Residences (General Pool). '

3. Pending a decision on revision of eligibility norms for allotment of
government residences under the control of DAE, it was decided in the Department
vide Note No.5/1 (5)/2016-SUS/3853 dated March 7, 2017 to continue the operation
of the Priority List for 2016-17 for allotment of departmental residential
accommodation upto 30.6.2017 to ensure smooth allotment of vacant flats.
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4, It has now been decided in the Department to revise the eligibility criteria for _
the allotment of government residences under the control of Department as given
below :

a) An employee shall be eligible for allotment of residence of the type as shown
in Column (1) as perthe Level in the pay matrix specified in the corresponding
column (3), in the Table below :

Table
Type of Existing Grade Pay / Basic Pay Level in the pay matriﬂ
residence
(1) (2) (3)
A Rs.1300, Rs.1400, Rs.1600, Rs.1650 and 1
Rs.1800
B Rs.1900, Rs.2000, Rs.2400 and Rs.2800 2,3,4,5
C Rs.4200, Rs.4600 and Rs.4800 6,7,8
D Rs.5400 to Rs.6500 . 9.10.11
D Spl Rs.6600 11
E Rs.7600 ,Rs.8700 and Rs.8900 12, 13, 13A
El Rs.10,000 ' 14
Rs.67000 to Rs.74999 15 (Index Nos. 1to 4 in
the Level)
Ell Rs.75000 to 79999 ' 15 (Index Nos.5 to 8 in the
Level), 16 :
E I Rs.80000 and above 17,18

5. The revised eligibility criteria shall be effective from 1.7.2017. Al other
existing guidelines for allotment will continue to be followed as hitherto.

6. All the Units shall take immediate necessary action to.prepare the Priority
List for 2017 - 18 so that the same can be. operated from July 2017.

(S. .Prasad Rao)
Under Secretary

All Heads of Units of DAE
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Director (Admin.), DAE.

Chief Administrative Officer (P), BARC.
Chief Administrative Officer (A), BARC.
Chief Administrative Officer, NRB.
Chief Administrative Officer, HWB.
Chief Administrative Officer, AEES.
Chief Administrative Officer, DPS.
Chief Administrative Officer, AERB.
Chief Administrative Officer, BRIT.

10. Chief Administrative Officer, HBNI.

11.  Sr.Manager, (P&IR), NPCIL.

12.  Centre-Director, UGC-DAE CSR.

13.  Registrar, UM-DAE CEBS

14. Administrative Officer, DCSEM.

15.  All Section Heads in DCSEM.

PPNk WNR

Copy to: 1. Joint Secretary (A&A), DAE

2. Vice Chairman, AERB.
3. Chairman, AEES.
4, Chief Executive, HWB.
5. Chief Executive, NRB.
6. Director, DCSEM
7. Director, DPS. — for Kind information.
8. Controller, BARC.
9. Chief Executive, BRIT.

10. Director (P), NPCIL.

11. CAO (Admn.), BARC

12. Registrar, UM-DAE CEBS

13.  CPE (M), DCSEM h

Copy to: 1. General Secretary, AEW&SU, Mumbai.

2. Secretary, Heavy Water Staff Association, HWB, Mumbai.
3. Secretary, AIAE(DPS) Staff Association, DPS, CSU, Mumbai.
4, Secretary, DAE Secretariat Staff Association, DAE.
5. Secretary, DPS, (DAE) Employees Association, DPS, VSB.
6. Secretary, DCSEM Staff Association, DCSEM, Mumbai.
7. Secretary, Atomic Energy Central Schools/]r. Colleges

Non-Teaching Staff Association, AEES, Mumbai.

8. General Secretary, NPC Officers Association, Mumbai
9. General Secretary, NPC Employees Union, Mumbai.
10. General Seéretary, Scientific Assistants Association, BARC,

Mumbai.

Copy to: 1. All Notice Boards.
' 2 All users of DCSEM Zimbra.
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